
Social Media Use
Q: If you wanted to work at a company, how would you use its social media presence in your job 

search? (select all that apply)

 More than half of job seekers state that they would apply for jobs posted on social media sites (63%) and get 
information that might not be found on a company website (60%). 
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Social Media Desired Interactions

Q: Which of the following do you most like to see when interacting with a company on social 
media sites? (select all that apply)

 The majority of people (69%) are looking for new job opportunities when interacting with companies in a 
social media setting. This is followed by questions and answers (49%) and then employee experiences 
(37%) and career advice (33%). 
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Job Considerations

Q: Besides a clear listing of competitive pay and benefits, how important are the following factors 
when you consider a job? Rank only 5 factors in order of importance (1= most important).

 Company stability and advancement opportunities are the two factors most frequently ranked in their top 
five when considering a job.
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Job security

Wages keeping pace with inflation

Loss of health care coverage

Involuntary pay cuts

Increasing health care costs

Loss of yearly bonuses

Having my employer meet my needs as I age

Reduction/stopping of employer's paid 401k contributions

Reduction
of benefits
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Both Employers and Employees are focused on navigating through the 
current economic circumstances 

Employers Employees

• As a result, fundamental issues of profitability and job security are the 
most important HR issues not retention and recruitment

Increasing profitability

Controlling health and medical insurance costs

Continuing to be able to make payroll/
stay in business

Retaining employees

Increasing employee productivity

Increasing growth

Recruiting employees

An aging workforce

Loss of health care coverage

Technology challenges

Involuntary pay cuts

Reduction/stopping of employer's paid 401k contributions

20%

25%

11%

10%

10%

7%

4%

3%

3%

3%

2%

2%


