
 

 
{ } GET INDUSTRY LEADING ASSISTANCE FROM A  

PERSONIFIED REPRESENTATIVE. CALL 800.610.8790  

OR VISIT www.Personified.com TODAY. 

 

Candidate Screening 

A QUICKER ROUTE TO CANDIDATE 
QUALIFICATION 
 
A recruiter’s time is best spent quickly contacting qualified applicants and 
selling them on a position and on the company.  However, the tiresome and 
lengthy application evaluation process eats up most of a recruiter’s valuable 
time and energy. Save time and resources with Personified’s resume and 

phone screening service and get quicker access to the right 
people. 
 
A dedicated and experienced part- or full-time recruiter proactively becomes 
a seamless part of your recruiting team. Your recruiter works with you to 
decipher your must-have qualifications from your nice-to-have skills before 
taking on the tedious and time consuming task of sifting through your 
received applications. No matter whether they are stored on a job board, in 
email, in your applicant-tracking system, or on a pile on your desk, 
Personified will screen your initial set of applicants. 
 
During our critical review process, your Personified recruiter filters out 
unqualified resumes and advances only those that meet your qualifications. 
Your recruiter can also phone screen all the qualified applicants or just the 
ones you deem to be the top prospects.  Personified’s resume and phone 
screen service saves you time, money, and resources; taking you one step 
closer to getting the talent you need in the competitive employment 

marketplace. Let us reduce candidate glut so you can focus on getting 
top candidates in the door, building relationships with 

them, and selling them on the benefits of working for your 
company. 

 
 
 

Stop wasting time sifting through unqualified resumes and focus on 

convincing top talent to come work for your company. 

 

By outsourcing your 
resume and/or phone 
screening, you:  
 

 Decrease recruiting 
costs while increasing 
productivity 
 

 Shrink time to hire 
 

 Reduce time spent 
qualifying and filtering 
candidates 
 

 Allocate more time to 
interviewing and 
pursuing only qualified 
candidates 
 

 Spend more time 
being a business 
partner to hiring 
managers 

 

 Direct extra resources 
to achieving high 
priority company 
projects 

REMOVE CLUTTER 

IN YOUR CANDIDATE 

PIPELINE 


