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SNAPSHOT OF DIVERSITY IN THE WORKPLACE:

Workplace equality sees improvement, but disparity in pay and career advancement still exists for diverse segments.
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COMPENSATION*

Certain diverse segments
ranked the same or higher
than non-diverse white
males in compensation.

Least likely to earn under $50K Most likely to earn six figures Least likely to earn six figures

Less than $50,000

© $50,000 to $99,999

o $100,000 or more

CAREER
ADVANCEMENT

1in 4 are dissatisfied with
their career progress.

Entry Level/
Administrative

© Professional/
Technical Staff

O Manager or Higher

DISCRIMINATION

17% of diverse workers feel
discriminated against in
their current jobs.

Least likely to feel discrimination Most likely to hold entry level/administrative jobs

O Percentage likely to
feel discriminated
against in their
current job

EE:{,‘ESISB Least likely to seek a new position Most likely to seek a new position

More than half of
non-diverse workers feel
diverse workers have a
better chance of landing
new jobs.

o Percentage likely to
seek a new job when
the economy improves

SOURCE: 2011 CareerBuilder survey of more than 2,500 workers. © CareerBuilder, LLC. All rights reserved. *NOTE: Percentages do not add up to 100 due to respondents choosing not to respond.



